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The request for this scan came from Scott Beddall (BC) : have we done any JCSH scans on the topic of addressing sexual violence/misconduct in schools? We are doing some work in this area and were interested in finding out if any of the other PTs had developed any initiatives or resources....
Guidelines for Scan Completion
(A) LEGISLATION, POLICIES / GUIDELINES
· Note any overarching or supporting policies; these could be at the provincial / territorial as well as the school board / district levels.

(B) RESOURCES, TOOLS, AND SUPPORTS
· List resources/tools used in your jurisdiction to address sexual violence/misconduct in school communities.
· Are there any curriculum or learning outcomes in your jurisdiction that have elements to address sexual violence/misconduct?
· Does your jurisdiction’s school boards/divisions, schools have school-based peer support groups to address sexual violence/violence?

(C) EVALUATION OF IMPACTS
· Use this section to describe any evaluation plans, indicators, measures, and measurement tools your jurisdiction is using to support and enhance education/initiatives to address sexual violence/misconduct. Does your jurisdiction have targets? Does your jurisdiction have any results to share?

(D) COMMON MESSAGING (Health, Education)

(E)       CHALLENGES, NEEDS, QUESTIONS, AND SUCCESSES
· Use this section to describe any/all challenges, needs, questions, and successes.






British Columbia   [image: ]                                        
(A) LEGISLATION, POLICIES / GUIDELINES
(B) RESOURCES, TOOLS, AND SUPPORTS
· Partner Resources
· School District Developed Resources
 (C) IMPLEMENTATION --EVALUTION OF IMPACTS
(D) COMMON MESSAGING (Health, Education)
(E) CHALLENGES, NEEDS, QUESTIONS, AND SUCCESSES


Alberta     [image: ]    (Jan 2020)
                              
(A) LEGISLATION/POLICIES / GUIDELINES / STANDARDS:  
The ministry of Education doesn’t collect information on student-led sexual violence/misconduct or have policies/guidelines in place; however, individual schools and/or school authorities may; the development of these is determined by each school/school authority.
Individual school authority websites may display their school policies.

 (B) RESOURCES, TOOLS, AND SUPPORTS
· Partner Resources
· School District Developed Resources

 (C) IMPLEMENTATION – EVALUTION OF IMPACTS
 (D) COMMON MESSAGING (Health, Education)
 (E)      CHALLENGES, NEEDS, QUESTIONS, AND SUCCESSES


Saskatchewan [image: ]
(A) LEGISLATION / POLICIES / GUIDELINES / STANDARDS:  
 (B) RESOURCES, TOOLS, AND SUPPORTS
· Partner Resources
· School District Developed Resources
 (C) IMPLEMENTATION -- EVALUTION OF IMPACTS
 (D) COMMON MESSAGING (Health, Education)
 (E) CHALLENGES, NEEDS, QUESTIONS, AND SUCCESSES


Manitoba [image: ]
(A) LEGISLATION / POLICIES / GUIDELINES / STANDARDS:  
 (B) RESOURCES, TOOLS, AND SUPPORTS
· Partner Resources
· School District Developed Resources
 (C) IMPLEMENTATION -  EVALUATION OF IMPACTS
 (D) COMMON MESSAGING (Health, Education)
(E) CHALLENGES, NEEDS, QUESTIONS, AND SUCCESSES


Ontario [image: ]  (January 2020)
(A) LEGISLATION / POLICIES / GUIDELINES / STANDARDS:  
Policy/Program Memorandum 128: The Provincial Code of Conduct and School Board Codes of Conduct (PDF)
A school should be a place that promotes responsibility, respect, civility, and academic excellence in a safe learning and teaching environment. A positive school climate exists when all members of the school community feel safe, included, and accepted, and actively promote positive behaviours and interactions.
The Provincial Code of Conduct 
Purposes of the Code 
Subsection 301(1) of Part XIII of the Education Act states that “the Minister may establish a code of conduct governing the behaviour of all persons in schools”. Subsection 301(2) sets out the purposes of this provincial code of conduct, as follows: 
1. To ensure that all members of the school community, especially people in positions of authority, are treated with respect and dignity. 
2. To promote responsible citizenship by encouraging appropriate participation in the civic life of the school community. 
3. To maintain an environment where conflict and difference can be addressed in a manner characterized by respect and civility. 
4. To encourage the use of non-violent means to resolve conflict. 
5. To promote the safety of people in the schools. 
6. To discourage the use of alcohol, illegal drugs and, except by a medical cannabis user,9 cannabis. 
7. To prevent bullying in schools. 
The provincial Code of Conduct sets clear provincial standards of behaviour. These standards of behaviour apply to students whether they are on school property, in a virtual learning environment, on school buses, at school-related events or activities, in before-and after-school programs, or in other circumstances that could have an impact on the school climate. They also apply to all individuals involved in the publicly funded school system – principals, teachers, early childhood educators, other school staff, parents, school bus drivers, volunteers, and members of various community groups.
All members of the school community must not: 
· engage in bullying behaviours, including cyberbullying; 
· commit sexual assault; 
· traffic in weapons or illegal drugs; 
· give alcohol or cannabis to a minor; 
· commit robbery; 
· be in possession of any weapon, including firearms; 
· use any object to threaten or intimidate another person; 
· cause injury to any person with an object; 
· be in possession of, or be under the influence of alcohol, cannabis (unless the individual has been authorized to use cannabis for medical purposes), and illegal drugs; 
· provide others with alcohol, illegal drugs, or cannabis (unless the recipient is an individual who has been authorized to use cannabis for medical purposes); 
· inflict or encourage others to inflict bodily harm on another person; 
· engage in hate propaganda and other forms of behaviour motivated by hate or bias; 
· commit an act of vandalism that causes extensive damage to school property or to property located on the premises of the school. 
Policy/Program Memorandum 145: “Progressive Discipline and Promoting Positive Student Behaviour” defines serious student incidents as activities for which suspension or expulsion must be considered, as set out in subsections 306(1) and 310(1) of the Education Act. 
A principal shall suspend a pupil if he or she believes that the pupil has engaged in any of the following activities while at school, at a school-related activity or in other circumstances where engaging in the activity will have an impact on the school climate:
1. Possessing a weapon, including possessing a firearm.
2. Using a weapon to cause or to threaten bodily harm to another person.
3. Committing physical assault on another person that causes bodily harm requiring treatment by a medical practitioner.
4. Committing sexual assault.
5. Trafficking in weapons or in illegal drugs.
6. Committing robbery.
7. Giving alcohol or cannabis to a minor. 
7.1 Bullying, if, 
i. the pupil has previously been suspended for engaging in bullying, and 
ii. the pupil’s continuing presence in the school creates an unacceptable risk to the safety of another person.

7.2 Any activity listed in subsection 306 (1) that is motivated by bias, prejudice or hate based on race, national or ethnic origin, language, colour, religion, sex, age, mental or physical disability, sexual orientation, gender identity, gender expression, or any other similar factor.

8. Any other activity that, under a policy of a board, is an activity for which a principal must suspend a pupil and, therefore in accordance with this Part, conduct an investigation to determine whether to recommend to the board that the pupil be expelled.

The Provincial Model for a Local Police/ School Board Protocol (2015)
A safe, inclusive, and equitable school environment fosters and supports learning and the ongoing development of respect, responsibility, civility, and other positive behaviours and characteristics. An effective school-police partnership plays an important part in safeguarding these qualities and promoting a positive school climate. 
At the root of effective school-police partnerships is a common understanding of each partner’s roles and responsibilities, as well as agreed-upon procedures and clearly delineated decision-making authority. Providing the best possible education for students in a safe school community is a shared responsibility that requires a commitment to collaboration, cooperation, and effective communication.
The following incidents require mandatory reporting to police. (Note: For considerations regarding students under the age of 12, refer to section 16 below.) Note that mandatory police reporting does not mean that police will lay charges in every situation; however, for the incidents listed, police must be notified. 
The incidents listed include those that happen at school, during school-related activities in or outside school, or in other circumstances if the incident has a negative impact on school climate. 
Mandatory Notification of Police 
At a minimum, the police must be notified of the following types of incidents: 
· all deaths; 
· physical assault causing bodily harm requiring treatment by a medical practitioner; 
· sexual assault*; 
· robbery*; 
· criminal harassment*; 
· relationship-based violence*; 
· possessing a weapon, including possessing a firearm; 
· using a weapon to cause or to threaten bodily harm to another person; 
· trafficking* in weapons or in illegal drugs; 
· possessing an illegal drug; 
· hate and/or bias-motivated occurrences*; 
· gang-related occurrences*; 
· extortion*; 
· non-consensual sharing of intimate images*; and 
· bomb threats. 

(B) RESOURCES, TOOLS, AND SUPPORTS
· Partner Resources
· OPHEA Public education campaign run locally by participating schools that focuses on changing attitudes, beliefs and behaviours that perpetuate sexual violence and harassment against women and girls and provides effective strategies to move educators and students from bystanders to advocates in all four sectors.

· White Ribbon 
· The Draw-the-Line/Traçons-les-limites (DTL/TLL) campaign is a bilingual campaign that challenges common myths about sexual violence and equips those closest to women and girls with the skills to intervene safely and effectively. 
· It Starts with You. It Stays with Him/ Ça commence avec toi. Ça reste avec lui  (ISWY/CCAT) is a bilingual campaign that engages men to be role models to boys and young men by promoting gender equality and teaching them about consent for sexual activity and healthy relationships
· Preventing Sexual Exploitation Resource
Currently developing a digital curriculum resource to support educators and school staff to prevent sexual exploitation, promote digital citizenship and the responsible use of technology and foster healthy relationships.
· In 2019-2020, the Ontario Principal Associations Projects (in partnership with Victim Services Toronto) are implementing the following:
· Cyberbullying prevention and intervention skills development for Principals and Vice-Principals across Ontario through virtual professional learning sessions on the implementation and effective use of the Healthy Relationships Placemat Tool (which includes both proactive and reactive strategies).
· Supporting Victim Services Toronto on their student leadership program to:
· Expand youth-focused social media initiatives (T.E.A.R.™ Twitter Chats and Instagram).  Weekly T.E.A.R.™ Twitter Chats are developed by youth and led by youth with staff support (T.E.A.R. stands for Teens Ending Abusive Relationships) on topics such as sexual/dating violence.
· [bookmark: _Hlk18502625]Work with youth to create a ‘best practices of youth engagement guide’ in French and English.  This resource will be a guide on initiating, operating and sustaining a vibrant student leadership and student driven social media engagement program focused on encouraging healthy relationships and leadership.

School District Developed Resources
· N/A
· Are there any curriculum or learning outcomes in your jurisdiction that have elements to address sexual violence/misconduct?

· The Health and Physical Education curriculum includes personal safety topics that focus on developing skills to identity, prevent, and resolve issues in areas such as bullying (including cyberbullying), peer assault, child abuse, harassment, and violence in relationships. These skills can be applied in both face-to-face situations and online environments.
· Updates to the elementary Health and Physical Education curriculum include new and enhanced learning on a variety of concepts and topics. 
· New and enhanced learning about bullying, including cyberbullying, was incorporated with additional new learning added in Grades 3 and 8.
· New and enhanced learning about online safety is now mandatory in all grades (was formally only in Grades 4, 5 and 7). In addition, language and terminology has been updated and learning about cyberbullying, cyber security, and privacy has increased. The Kindergarten Program has also been updated to include learning related to online safety.
· In Grades 7-8, students will continue to build on their learning related to the concepts such as sexting, introduced in the primary and junior grades.
(C) IMPLEMENTATION - EVALUTION OF IMPACTS
· Partner Resources
        2016-2018:
· OPHEA ‘s public education campaign reached:
· 166 schools
· 92,637 students
· 5,487 teachers

· White Ribbon’s campaign:
· Strengthened capacity of the education system in Ontario to prevent sexual violence across the elementary and secondary sectors through the delivery of 30 workshops, webinars and awareness-raising events including:
· 642 educators through 15 different workshops; 
· 313 pre-service teachers through 4 workshops in Faculties of Education; and 
· 241 student leaders, including at least 89 male identified students, through 7 workshops on the implementation of the DTL campaign in their schools and classrooms.
· Developed and distributed 498,312 Educator Guides in both French and English for Elementary and Secondary Schools
· Created 4 e-learning modules for all 4 sectors (public English, publish French, English catholic and French catholic)
· Implemented a Social Marketing Campaign (SMC) in partnership with Good Digital Culture.  The SMC had:
· 191,266 impressions for students; 286,260 for parents, and 419,766 for educators.  As a component of the marketing campaign, educators were encouraged to request ‘back-to-school’ kits.  The request from educators exceeded expectations by 200%.

(D) COMMON MESSAGING (Health, Education)
Key Messages:
· A safe and positive school environment is essential for student achievement and well-being.

· The Education Act requires boards to provide a safe, inclusive, and accepting learning environment for all students. The Act provides a common definition of bullying, which includes bullying based on sex/gender, gender identity, gender expression and sexual orientation and requires all boards to have a policy and plan on bullying prevention and intervention.  

· To ensure that students feel safe at school, legislation, policies and protocols have been put into place to prevent and respond to sexual violence and bullying and/or harassment, including sexual harassment.  

· School boards must follow the direction provided in the ministries Provincial Model for a Local Police/School Board Protocol, 2015 which states that schools must report certain incidents to police, which includes incidents of sexual assault and/or relationship-based violence.

Sexual Harassment 
· Boards are required to take measures to prevent and address bullying and to provide safe, inclusive, and accepting learning environments for all students. 

· Board employees who work directly with students are required to respond to any student behaviour that is likely to have a negative impact on school climate. This includes racist, sexual, sexist, or homophobic behaviours, comments, slurs, and jokes or graffiti, as well as activities for which suspension and expulsion must be considered.  

· In addition, board employees must report to the principal any serious student incident that must be considered for suspension or expulsion.

1. As part of the monitoring and evaluation of their policies, boards conduct anonymous school climate surveys of their students, staff and parents at least once every two years and share survey results with their safe and accepting schools teams. Surveys must include questions on bullying/harassment related to sexual orientation, gender identity and gender expression as well as questions on sexual harassment.

· In accordance with Subsection 303.1 (1) of the Education Act every board shall support students who want to establish and lead activities and organizations that promote a safe and inclusive learning environment, acceptance of and respect for others, and the creation of a positive school climate (e.g., promoting gender equity). 

(E) CHALLENGES, NEEDS, QUESTIONS, AND SUCCESSES

Challenges:
Sexual violence is an underreported crime which leads to a lack of reliable data. There is no reliable consistent data on sexual violence in the province or across Canada.

Questions:
How to we build on the successes of province-wide initiative when the projects are complete? How do we ensure that the momentum built by these initiatives is sustained?

Successes:
Initiatives like Draw the Line Campaign, It Starts With You It Stays With Him, Campaign Messengers: Take a Stand reached hundreds of schools and thousands of students and teachers. These projects had a measurable positive impact on increasing awareness, ending stereotypes and providing resources to students and teachers.


New Brunswick [image: ] (January 2020)
1. LEGISLATION / POLICIES / GUIDELINES / STANDARDS:  
- Policy 701 – Protection of Pupils
- Policy 703 – Positive Learning and Working Environments  

(B) RESOURCES, TOOLS, AND SUPPORTS
· Partner Resources – Public Health works directly with schools to support awareness of sexual violence, sexual harassment and partner violence. 
· School District Developed Resources – Many school districts in NB have their own sexual violence policy.  These policies have been developed to support the two provincial policy 701 and 703.  A few examples of District Policy that exist can be found: 
· Anglophone School District – West – Policies 700 series 
· Anglophone School District – East 
· Anglophone School Districts – South  

(C) IMPLEMENTATION - EVALUTION OF IMPACTS
· The evaluation of the programs and services that school provide for sexual violence is done through the NB Wellness Survey. 

(D) COMMON MESSAGING (Health, Education)

(E) CHALLENGES, NEEDS, QUESTIONS, AND SUCCESSES

Nova Scotia[image: ]
(A) LEGISLATION / POLICIES / GUIDELINES / STANDARDS:  
(B) RESOURCES, TOOLS, AND SUPPORTS
· Partner Resources
· School District Developed Resources
(C) IMPLEMENTATION - EVALUTION OF IMPACTS
(D) COMMON MESSAGING (Health, Education)
(E) CHALLENGES, NEEDS, QUESTIONS, AND SUCCESSES

Prince Edward Island  [image: ]
(A) LEGISLATION / POLICIES / GUIDELINES / STANDARDS
(B) RESOURCES, TOOLS, AND SUPPORTS
· Partner Resources
· School District Developed Resources
(C) IMPLEMENTATION - EVALUTION OF IMPACTS
(D) COMMON MESSAGING (Health, Education)
(E) CHALLENGES, NEEDS, QUESTIONS, AND SUCCESSES

[bookmark: _GoBack]Newfoundland and Labrador [image: ] (January 2020)
(A) (LEGISLATION / POLICIES / GUIDELINES / STANDARDS
· Government of Newfoundland and Labrador Safe and caring schools Policy promotes a safe, caring and inclusive learning environment for all students. Inappropriate sexual behaviour is documented at the school level as per the safe and caring schools policy:
(https://www.gov.nl.ca/eecd/files/k12_safeandcaring_sacs_policy_procedures.pdf)
· REFUSAL OF SCHOOL ADMISSION POLICY
The Newfoundland and Labrador English School Board is committed to providing a safe and caring learning environment for all students. This includes the implementation of a consistent process for the refusal of school admission where the District CEO/Director of Education is of the opinion that the presence of a student in the school is detrimental to the physical or mental well-being of a student(s) or staff. This must be balanced with a fair and just process to address the rights of all students to an education. A student refused school admission will be provided alternate delivery of the educational program. 
https://www.nlesd.ca/includes/files/policies/doc/1541440508607.pdf
· The Schools Act legislation is currently under review and being revised to reflect a safe learning environment. (https://www.cbc.ca/news/canada/newfoundland-labrador/school-act-changes-announced-1.4672698)

(B) RESOURCES, TOOLS, AND SUPPORTS
· Partner Resources
· School District Developed Resources
(C) IMPLEMENTATION - EVALUTION OF IMPACTS
(D) COMMON MESSAGING (Health, Education)
(E) CHALLENGES, NEEDS, QUESTIONS, AND SUCCESSES

Nunavut  [image: C:\Users\sjhornby\Pictures\JCSH members flags\nunavut_flag.gif] (Jan 14 2020)

(A) LEGISLATION, POLICIES / GUIDELINES

· Nunavut Teacher’s Association Collective Agreement – Section 22 “Harassment” 
· Nunavut Employees Union Collective Agreement (paraprofessional positions)  – Section 46 “Harassment”
· 
Harassment in the Workplace Policy (Purpose pasted below) & accompanying Harassment Complaint Form (copy attached separately)

[image: ]

· Violence in the Workplace Policy (Purpose pasted below)

[image: ];
· Public Service Act
· Education Act

· Schools must have Inuuqatigiitsiarniq Policy and Discipline regulations. 
The purpose is to “create and maintain a welcoming, positive, and safe school environment that is supportive of the students and their education”. It must include pieces like:
· strategies for managing student behavior
· expected behaviour of district education authority, school staff, parents, visitors
· consequences for failure to fulfill responsibilities or meet requirements
· progressive discipline
· factors to be considered before suspension/expelling a student, etc.


(B) RESOURCES, TOOLS, AND SUPPORTS

Schools use a Crisis Response Manual. It is an operational manual. Pertinent sections include:

[image: ]
This manual also includes sections on post-emergency procedures (e.g. recovery, debriefing)



Below is an extract from section 3-17 responding to a sexual assault:
[image: ]




· Are there any curriculum or learning outcomes in your jurisdiction that have elements to address sexual violence/misconduct?

· The Aulajaaqtut curriculum for Grades 10-12 deals with understanding & developing healthy relationships, self-esteem, tolerance and understanding for others
· BeSafe! is a personal safety program for children aged 5-9, with a focus on preventing child sexual abuse. This program is approved grade four curriculum in Nunavut schools
· Respect Education includes training on violence prevention, healthy relationships and bullying prevention. It provides educators with a set of learning resources that they can choose to apply at their discretion within the class but outside the regular school curriculum. 
· Annual Youth Conferences/youth facilitator training focusing on: bullying prevention, healthy relationship building, suicide prevention and positive coping skills/self-care


· Does your jurisdiction’s school boards/divisions, schools have school-based peer support groups to address sexual violence/violence?

· Health and Safety Committees responsible for overseeing safety in their school and managing health and safety issues
· School Crisis Response Teams
· Nunavut Teacher Association/GN Safe School Committee which researches and reviews issues and comes up with sets of recommendations regarding the safety of Nunavut teachers
· Student peer support groups (can be established) 



(C) EVALUATION OF IMPACTS

(D) COMMON MESSAGING (Health, Education)

(E)       CHALLENGES, NEEDS, QUESTIONS, AND SUCCESSES





Northwest Territories [image: ]
(A) LEGISLATION / POLICIES / GUIDELINES / STANDARDS
(B) RESOURCES, TOOLS, AND SUPPORTS
· Partner Resources
· School District Developed Resources
(C) IMPLEMENTATION EVALUTION OF IMPACTS
(D) COMMON MESSAGING (Health, Education)
(E) CHALLENGES, NEEDS, QUESTIONS, AND SUCCESSES


Yukon  [image: ]
(A) LEGISLATION / POLICIES / GUIDELINES / STANDARDS:  
(B) RESOURCES, TOOLS, AND SUPPORTS
· Partner Resources
· School District Developed Resources
(C) IMPLEMENTATION - EVALUTION OF IMPACTS
(D) COMMON MESSAGING? (Health, Education)
(E) CHALLENGES, NEEDS, QUESTIONS, AND SUCCESSES

 

Public Health Agency of Canada  [image: ]
(A) LEGISLATION / POLICIES / GUIDELINES / STANDARDS
(B) RESOURCES, TOOLS, SUPPORTS
· Partner Resources
· School District Developed Resources
(C) EVALUTION OF IMPACTS
(D) COMMON MESSAGING (Health, Education)
(E) CHALLENGES, NEEDS, QUESTIONS, AND SUCCESSES

National Resources  [image: ]
International Resources
Journal Articles
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APPENDIX A 


 
HARASSMENT COMPLAINT FORM PAGE 1 


 
1. Name of complainant: 
_____________________________________________________________  
 
2. Address: 
_____________________________________________________________  
 
3. Place of work: 
_____________________________________________________________  
 
4. Persons suspected of harassment (respondent):  
_____________________________________________________________  
_____________________________________________________________  
 
5. Nature of the allegations:  
_____________________________________________________________  
_____________________________________________________________  
_____________________________________________________________  
_____________________________________________________________  
 
6. Dates, times and places where the incidents took place:  
_____________________________________________________________  
_____________________________________________________________  
 
7. Did anyone witness the incident? ___ yes ___ no  
 
If yes:  
 
a) Names of witnesses: 
_____________________________________________________________  
_____________________________________________________________  







Human Resources Manual 
Directive1010: Harassment Free Workplace 


  
 
 
 
 
 
 


May 6, 2016 
 


2 


HARASSMENT COMPLAINT FORM PAGE 2 
 
b) Description of their respective role in the incident.  
_____________________________________________________________  
_____________________________________________________________  
_____________________________________________________________  
_____________________________________________________________  
_____________________________________________________________  
_____________________________________________________________  
 
 
8. How did you react to the harassment?  
_____________________________________________________________  
_____________________________________________________________  
_____________________________________________________________  
_____________________________________________________________  
 
9. If applicable, describe any incident that took place previously.  
_____________________________________________________________  
_____________________________________________________________  
_____________________________________________________________  
_____________________________________________________________  
 
I am filing this complaint because I honestly believe that 
____________________ has been harassing me.  
 
I hereby certify that to the best of my knowledge the above-mentioned 
information is true, accurate and complete. Making false or frivolous allegations 
is in violation of the Government of Nunavut Harassment Free Workplace Policy 
and Directive 1010 of the Human Resources Manual. 
 
Furthermore, I realize that an investigation may be initiated once this complaint 
has been filed. 
 
 
_____________________   _____________________   _____________  
Complainant Signature              Complainant Name Printed        Date 
 
Form Authorities, HRM 1010 18 (5), 21 (1), & 22 (1) 
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APPENDIX B 
 


HARASSMENT ASSESSMENT FORM PAGE 1 
 


Harassment Assessment Form 
 
Note: Interviews required to complete the assessment can be conducted with the 
complainant, respondent, and any witnesses to ensure completeness of the assessment. 


 


Describe the Harassment including the names of the respondents: 
 
 
 
 
 
 


Put a check beside descriptors matching the harassment: (This list is not 


comprehensive, examples of harassment may not fit the questions on the list. It is meant 
to be an aid to help complainants identify particular actions or behaviors of the 
respondent that created the harassment). 


 
Sexual Harassment 


 


Suggestive sexual stories __ 
 


Attempts to discuss sex __ 
 


Crude sexual remarks 
 


Attempts to establish a sexual 
relationship despite attempts 
to discourage __ 
 


Offensive material displayed 
__ 
 


Stereotypical jokes based on 
gender __ 
 


Repeated requests for 
drinks/dinner despite refusal 
__ 
 


Subtle bribes with some sort 
of reward to engage in sexual 
behaviour __ 
 


Subtle threats if individual did 
not engage in sexual 
behaviour __ 
 


Touching that made individual 
feel uncomfortable __ 
 


Negative consequences for 
refusing to engage in sexual 
activity __ 
 


 


Physical Harassment 
 


Staff physically injured __ 
 


Staff treated by a physician __ 
 


Near miss __ 
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HARASSMENT ASSESSMENT FORM PAGE 2 
 


Personal Harassment 
 


Belittlement or being 
subjected to put-downs, 
insults or degrading 
comments __ 


Being discredited (e.g., 
rumours spread about 
individual, having their work 
undermined, degrading 
comments made about them 
in their absence __ 
 


Intimidation, threats or 
bullying __ 


Negative consequences or 
reprisals for coming forward 
about issue __ 


Being prevented from 
expressing themselves (e.g., 
being yelled at, threatened, 
interrupted, prohibited from 
speaking __ 
 


Being ignored or isolated 
(e.g., not being talked to, 
distanced from others) __ 


Electronic harassment 
including demeaning or rude 
messages __ 
 


Abuse of authority, belittling a 
staff member in front of others 
__ 


 


Human Rights 
 


Circle any of the following areas you feel were connected to the harassment you experienced 
and explain below why you feel this was the case: 
 
Cultural identity (race, colour, ancestry, ethnic origin, citizenship and place of origin), 
religion and creed, age, disability, sex and sexual orientation, marital status, pregnancy, 
including adoption of a child by a man or woman, lawful source of income, and a 
conviction for which a pardon has been granted 
 
 
 
 
 


Where did the harassment occur? 
 


 


Were the complainant and respondent 
on work duty at the time? 
 


 


What dates and times did the 
harassment occur? 
 


 


Was there more than one respondent? 
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HARASSMENT ASSESSMENT FORM PAGE 3 
 


Was there more than one person 
affected? 
 


 


Has the issue occurred on more than 
one occasion with the same 
respondent? 
 


 


Has the complainant attempted to 
resolve the issue with the respondent? 
 


 


Has the situation been previously 
addressed? 
 


 


Are there other persons who can 
provide information about the 
situation? 
 


 


Is there an immediate need for support 
for any of the involved parties (e.g.: 
personal well-being, morale, health, 
attendance)? 
 


 


Is there a potential impact on the 
workplace (e.g.: poisoned work 
environment, unsafe work 
environment, refusal of other 
employees to attend work, lawsuit, 
media, risk to public)? 
 


 


What is the organizational relationship 
of those involved (e.g.: supervisor, co-
worker, from another department or 
work location)? 


 


Is the situation a criminal offence? 
 


 


Is the situation a workplace conflict 
management issue? 
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HARASSMENT ASSESSMENT FORM PAGE 4 
 


Is the situation a misunderstanding of 
normal supervisory or operational 
requirements? 
 


 


What is the impact of the situation on 
the person affected? 
 


 


Has the complainant provided a 
statement of impact, example one to 
three paragraphs describing how the 
harassment has affected them 
including in terms of health, 
emotionally, or financially? 
 


 


Where criminal conduct has not 
occurred and resolution is possible do 
the parties understand that resolution 
is going to involve their direct 
participation? 
Do the parties need more information 
on resolution options? 
Are the parties willing to actively 
participate? 


 


 
 


________________   ______      ________________                             ______ 
Complainant                   Date              Human Resources Manager         Date  
 


The harassment assessment and interview process can be stressful for all parties 
involved in the harassment including the complainant, respondent, and witnesses. The 
interviewer will provide prior to the interview some background on the need for a 
harassment free workplace, reason for assessment, and how the Government of Nunavut 
responds to harassment through the Harassment Free Workplace Policy and Directive 
1010 of the Human Resources Manual. 
 
GN will take action when harassment has been identified to implement corrective 
measures for the complainant. 
 
The respondent must be aware that consequences of harassment can include criminal 
prosecution and the respondent being dismissed; however consequences will be 
proportional to the seriousness of the offense. 
 
Form Authorities, HRM 1010 12(5), 17 (7), 18 (3), & 22 (1) 
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APPENDIX C 
 


INVESTIGATION ACKNOWLEDGEMENT FORM - COMPLAINANT 
 


Harassment Free Workplace Investigation 
Acknowledgement Form - Complainant 


 
I, ______________________, acknowledge that: 
 
                                                                                                                INITIALS 


 I have been provided with a copy of the Harassment Free 
Workplace Directive, Section 1010, Human Resource Manual; 


 



 The Harassment Free Workplace Policy has been given to me 
for reference and I understand that it is my responsibility to 
review it; 


 


 


 I have been assured of confidentiality to the full extent of 
applicable legislation and guidelines; 


 
 


 I have made a written allegation(s) and have submitted a 
Harassment Complaint Form, Appendix  ____; 


 
 


 I have been assured the complaint will be investigated promptly, 
fairly and without fear of reprisal; 


 
 


 I have been accompanied by an appropriate supportive person 
during the process; 


 
 


 I have been assured upon request, an update of the progress of 
the investigation will be provided; 


 
 


 I have been offered an interpreter, if required; and 
  


 I have been assured I can if I choose to, submit a Complaint 
Withdrawal Form to withdraw written allegation(s) without fear of 
reprisal. 


 


 
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Harassment Free Workplace Investigation 
Acknowledgement Form – Complainant Page 2 


 
 
 


___________________________                      ___________ 
Complainant Signature                                       Date 
 
 
 
Assigned Investigator: 
 
 
 
___________________________                      ___________ 
Signature (Lead Investigator)                             Date 
 
 
 
___________________________                      ___________ 
Signature (Investigator if Applicable)                 Date 
 
Form Authority, HRM 1010 21(8) 
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APPENDIX D 
 


COMPLAINT WITHDRAWAL FORM 
 


Complaint Withdrawal Form 
 
Name of Complainant:   ___________________________ 
 
Are you withdrawing all of the complaint?   ____ Yes ____No 
 
If withdrawing the complaint fully, please indicate the following: 
 
(a) The matter has been resolved:   ____ Yes ____ No 
 
(b) I do not wish to proceed further with this complaint:   ____ Yes ____ No 
 
(c) Other reason:   ____ Yes ____ No (if yes and you wish, state your reason): 
___________________________________________________________ 
___________________________________________________________ 
 
If withdrawing part, please indicate which part of the complaint is being 
withdrawn? 
___________________________________________________________ 
___________________________________________________________ 
 
If the original complaint was against more than one person and the complaint is 
being removed against one or more of the respondents please indicate the 
following: 
 
(a) Names removed from the complaint: 
___________________________________________________________ 
 
(b) Reason for removing names from complaint: 
___________________________________________________________ 
___________________________________________________________ 
 
 
 
___________________________                      ___________ 
Complainant Signature                                       Date 
 
Form Authority, HRM 1010 21 (9) 
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APPENDIX E 


 
INVESTIGATION ACKNOWLEDGEMENT FORM - RESPONDENT 


 
Harassment Free Workplace Investigation 


Acknowledgement Form – Respondent  
 


I, ______________________, acknowledge that: 
 
                                                                                                                INITIALS 


 I have been provided with a copy of the Harassment Free 
Workplace Directive, Section 1010, Human Resource Manual; 


 



 The Harassment Free Workplace Policy has been given to me 
for reference and I understand that it is my responsibility to 
review it; 


 


 


 I have been assured of confidentiality to the full extent of 
applicable legislation and guidelines; 


 
 


 I have been informed of the complaint; 
  


 I have been given a copy of the written allegation(s); 
  


 I have been given the opportunity to respond to the allegations 
either in writing or verbally; 


 
 


 I have been assured the complaint will be investigated promptly 
and fairly;  


 I have been accompanied by an appropriate supportive person 
during the process; 


 
 


 I have been assured upon request, an update of the progress of 
the investigation will be provided; and. 


 
 


 I have been offered an interpreter, if required. 



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Harassment Free Workplace Investigation 
Acknowledgement Form – Respondent Page 2 


 
 
 


___________________________                      ___________ 
Respondent Signature                                       Date 
 
 
 
Assigned Investigator: 
 
 
 
___________________________                      ___________ 
Signature (Lead Investigator)                             Date 
 
 
 
___________________________                      ___________ 
Signature (Investigator if Applicable)                 Date 
 
Form Authority, HRM 1010 13 (5) 
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PURPOSE

1.

The Government of Nunavut (GN) is committed to the guiding principles
of Inuugatigiitsiarnig, reinforcing the Inuit value of respecting others,
relationships and caring for people.

The GN is endeavoring to provide a workplace free from all forms of
sexual and personal harassment in accordance with the applicable
human rights legislation.

Itis also committed to promoting good management practices directed at
creating a welcoming work environment.

Departments and public bodies within the GN are responsible for
monitoring and maintaining a harassment free workplace program.

The GN shall provide direction for handling complaints of harassment.
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PURPOSE

1

The Government recognizes the importance of providing a safe and
healthy work environment for its employees. Employees must take al
reasonable precautions to make sure that they and their fellow employees
are working in safe conditions.

The Government is committed to working with its employees to maintain a
work environment free from violence, threats of violence, harassment,
intimidation, and other disruptive behaviour.

Risks of violence to employees will be identified and programs will be
established to minimize risk.
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Section 3: Responding to critical events
Responding to threats .
Responding to an angry or hostile individual .. .
Responding to bullying.
Responding to child abuse
Responding to fights.
Responding to intimidation, stalking or criminal harassment.
Responding to intruders
Responding to a sexual assault . ..
Responding to a shooting. . .
Responding to the substance-abusing student .
Responding to a sudden death or suicide .
Responding to weapons incidents . .
Responding to a bomb threat (refer to threat assessment protocol) .
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Responding to a sexual assault

Taken from the Gomprehensive School Safety
Guide (2011).

‘Sexual assaultis a crime of violence. For the victim,
itis often an experience of fear, humiliation, violence
and loss of control. Victims may experience a

full range of emotional reactions. It s extremely
beneficial for the victim to seek support regarding
the assautt.

A sexual assault examination is an important piece
of evidence in a sexual assault investigation. The
‘exam should be performed as soon as possible
to preserve qualty and quantity of the evidence.
Atrained medical professional will perform the
exam.

‘The victim must be advised on how to protect the
evidence she or he may have. The victim must be
told not to bathe, shower, wash or throw away the
Glothing she or he was wearing at the time of the

sexual assault.

Schools should address sexual assault as a crisis

or emergency when:

« Arape or sexual assault ocours or is alleged to
have occurred on school property.

« Amember of the victim's family or friend
requests intervention.

« Rumours or myths of an alleged incident are
widespread and damaging.

Response strategies.
O Notity administration immediately.
[0 Maintain confidentiality during the investigation.

O Direct the individual (e.g., student or staff) not to
repeat any information elsewhere in the school,
especially if he or she is not the direct victim.

O Do not leave the victim alone.

O Ensure the short-term physical safety of
the victim.

O Provide care and secure immediate medical
treatment, if needed.

[ It appropriate, preserve all physical evidence.
0 Do ot to repeat anything or give any

information within or outside the school uless
specifically told to do so.

If assault occurred on school property:
O Notiy the RCMP.
O Notity the RSO/CSFN.

O Designate the linniarvimmi Inuusilrii or staff
‘member who has a positive relationship with th
victim to review the types of support she or he
may need.

[0 Consider the victim's safety issues f the alleged
assaulter is a student or member of staff.

O Determine needs for peer support.

0 Encourage the victim to seek support from the
community’s counseling personnel.

O Take action to control rumours.

0 Document all actions taken by staff and
complete incident reports.

O Store all records related to sexual assault
incidents and services provided in an
confidential administrative fie.

[ Assess the need for informational briefings.
For more information, refer to the Recovery
and Debriefing sections of this document.
Ciiticalincident stress defusing and critical
incident stress debriefings can be found at
wwwicisf.org.
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AT, Pan-Canadian
GI-I Joint Consortium For School Health
‘ Governments Working Across the Health and Education Sectors




